WOODWIND TEACHER

We are looking for a talented multi-woodwind teacher (flute, clarinet and saxophone) to
further develop the woodwind department. This is a new opportunity in a highly regarded
and well-supported department. We are seeking an individual who can motivate and inspire
young children. Commitment will involve teaching children from Year 1 to Year 8 and will
include ensemble and individual lessons.
The Music Department is a large and vibrant element of St George’s School. The
department comprises the Director of Music with over 15 Visiting Music Teachers. The Music
School offers exceptional facilities and performance opportunities in the school as well as
concerts in St George’s Chapel, Windsor Castle, and further a field. As well as individual
tuition there are many opportunities to perform within the school including lunchtime and
evening concerts throughout the year.
The successful applicant will use their expertise and experience to foster an increasing
pupil base (there are about 10 pupils already), and it is suggested this will be through:




a number of demonstrations with different year groups
individual one-to-one lessons
a woodwind ensemble

A similar role was created for our new brass and string teachers who now have a large
number of pupils and dedicated ensembles.
Visiting Music Teachers are self-employed and the school’s recommended rate is £44 per
hour.
The day(s) on which the successful applicant teaches can be decided once appointed. All
Visiting Music Teachers are provided with lunch, and their timetable is arranged for them.
Parking is available if the VMT drives.
AUDITIONS: 10 December (afternoon) / 12 December (morning)
The audition process will involve teaching a 15 minute individual lesson and leading a 15
minute session with a small number of Year 3 pupils; this will be followed by an interview
with the Director of Music and a member of the Senior Leadership Team.
St George’s School Windsor Castle is committed to safeguarding and promoting the welfare
of children and young people and expects all staff and volunteers to share this commitment.
The successful applicant is required to complete an enhanced disclosure application with
the DBS (Disclosure and Barring Service).

