We seek reliable, adaptable and efficient individuals to join our
housekeeping team. We currently have opportunities for:
•

Housekeeper – permanent appointment

Applicants should have an excellent eye for detail, be proactive and
willing to work with the rest of the team to maintain the high standards
expected across the school.
Although the role requires work outside the main school hours, applicants
should be aware of the importance of their role to the smooth running of
the school and will appreciate the positive impact a job well done can
have.
This is a part time post. Each cleaner is employed to work 800 hours per
year. A large proportion of these hours are completed during term time
when a 4 hour shift is completed from 3.45am – 7.45am. The balance of
annual hours will be utilised for weekend/evening school events and
during holidays, dates for which are agreed in advance.
Opportunities for additional paid cleaning hours may be available during
school holidays subject to events being hosted on the school premises.
The housekeeping team are key to the successful day to day operation of
the School and, like all staff, are expected to buy into and fully support
the school’s values and vision. If you believe you would thrive working at
St George’s we would be delighted to hear from you.

Duties are generally routine in nature and will include (but not be limited to):
•
•
•
•
•
•
•

Daily routine cleaning in all areas of the school including changing rooms,
bathrooms and classrooms
Removal of rubbish from school buildings
Ensuring safe use, storage, and disposal of cleaning chemicals
Attending training as required to ensure appropriate awareness of safe use of
chemicals and equipment as well as basic health and safety at work.
To be aware of additional or one off cleaning requirements and to ensure these are
attended to appropriately
To undertake deep cleaning tasks during less busy times
To report maintenance issues and health and safety concerns to the cleaning
supervisor or maintenance team

A positive attitude and appropriate sense of humour
Able to demonstrate a common sense approach to work
Ability to work effectively both individually and as part of a team
Able to cope with the physical requirements of the job
Flexible approach to work including willingness to work amended hours and cover
for colleagues
• An awareness and appreciation of basic health and safety at work
•
•
•
•
•

•
•
•
•
•
•

Approachable and supportive
A willingness to share and learn from others
A commitment to continuous improvement
An ability to take ownership and responsibility
An ability to work calmly under pressure and adhere to deadlines
Professional manner

Safeguarding
The School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment.
All applicants must be willing to undergo child protection screening appropriate to
the post, including contacting past employers and the Disclosure and Barring
Service, disqualification, prohibition and other checks relevant to the role.
Remuneration
The salary for this post is £8,379, with opportunities for additionally paid hours and
other enhancements.
All full-time staff at St George’s are entitled to up to 50% fee discount for their child
/ children, adjusted pro-rata for part time staff.

St George’s School, Windsor Castle, is an IAPS school situated in the heart of
the vibrant, historic and cosmopolitan town of Windsor. An integral part of
the College of St George and with close links with Windsor Castle, we make
the very most of our special location.

St George’s is embarking on an ambitious plan which will take the school to 2025. For more
information on our strategic development and ethos, please visit our website at
www.stgwindsor.org
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